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The 1972 Ethnic Survey includes sixty-seven (67) agencies and 171,171 
enployees J The data gathered for the 1972 Ethnic Survey was obtained through 
the use of a computer print-out which listed the titles found in each agency. 
Agency staff were reiquired to enter directly on the computer print-out the ethnic 
fdontlficatton and se/ of esnployees serving in the titles listed. In prior years, 
agencies were given :;^jestiornaires on which to group employees in broad occupa- 
tional categories, I.e., Laborers, Service Workers, Operatives, etc. These 
questionnaires did not provide the more refined title breakdown which is re- 
quired for research and evaluation purposes. 

While the use of computer print-outs posed some technical problems, it 
will now be possible to focus remedial and corrective action in specific 2.reas. 
The Department of Civil Serv'ce, through analysis of the more refined data, will 
be better equipped to assist agencies in identifying areas of possible discrim- 
ination or vulnerability to charges of discrimination, and in fornulating. Imple- 
menting, and evaluating their affirmative action plans. The 1972 Survey continued 
the practice of having agency personnel, supervised by an agency coordinator, conduct 
a sight survey. The Survey also continued to use those categories used in all 
preceding Surveys: ethnic group (White, Black, Puerto Rican, and Other Minorities); 
occupational group (see definitions); Jurisdictional class (as defined in the Civil 
Service Law); sex, and salary grade. Agency and county location were produced 
automatically by the reporting method. 

Most of the tables In this report present data from the 1967 Survey (the 
Initial Survey) and from the Surveys conducted in 1970, 1971, and 1972. The com- 
parison with the 1970 and 1971 figures is essential, because the 1972 data cannot 
be put in proper perspective unless considered in the light of the cutback in the 
State work force, which took place between 1970 and 1971. 

O 

ERJC :ludes only employees of the Executive Branch of New York State Gcvernment, does 
riuc include employees of th^ Judicial Branch or Legislative Branch. 
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• There were 26,089 more State employees In 1972 than in 1967: the White 
work force increased by 16,138 (61. 9X of the total increase); the Black work force 
increased by 7,533 (28. 9X of the total increase); the Puerto Rican ork force in- 
creased by 1 »57? (6.0% of the total increase); and those persons categorized as 
Other Minorities increased by 846 (3.2X of the total increase). 

• In 1972» ethnic minority group members made up 17. 3X of the State work 
force. In 1967, ethnic minority group members made up 13.4% of the State work 
force . 

• Reported in the 1972 Surrey were 1 ,393 federally funded Emergency Employ- 
ment Act employees or 0.8X of the total work force surveyed; excluding these em- 
ployees would decrease total minority employment by one-tenth of one percent (O.IX). 

• Of the 26,089 employees gained between 1967 and 1972, females increased 
by 12,297 or 47.1 X and males increased by 13,792 or 52. 9X of the total increase. 
This represents a 20. OX increase in total female employment and a 16.5X increase 
in total male employment since 1967. 

• Between 1971 and 1972 the percentage of State positions held by females 
decreased from 44. OX to 43. OX, representing the largest percentage decrease 
recorded since the Survey was first conducted. This was the second straight year 
that a decrease in feniale employment has been reported. 

• Of all fen^ale State employees, 17,776 or 24. IX were minority group members 
in 1972. In 1967* of all female State employees, 11,130 or 18. IX were minority 
group members. Of all male State employees, 11,628 or 11. 9X were minority group 
members in 1972. In 1967, of Jl male State employees, 8,323 or 9.9X were 
minority group members. 

I The Black ethnic group was the only group to have a higher percentage of 

females than males employed in New York State Government. Of all Blacks employed, 
were females and 35. 8X were males. Of all Puerto Ricans employed, 45»7X 
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K^re females and 54. 3S were males. Of all persons categorized as Other Minorities* 
40. 3X were females and 59. 7t were males. Of all Whites employed* 39.42 were females 
and 60. &l were males. 

• The Department of Mental Hygiene Is the largest agency In State Sovern- 
roent. At the time of this survey, this Department employed 56,314 persons or 32. 9X 
of the total State work force. The Department of Mental Hygiene employed 17,285 or 
30. 7X minority persons In 1972 as compared to 11,906 or 25. IX In 1967. 

• The Department of Mental Hygiene employed 44. 7X of all fe;«iales employed 
In State Government; 59. 4X of all Black employees employed In State Goverment; 
60. 7X of all Puerto Ricans employed In State Government, and 47. 7X of aVi persons 
categorized as Other Minorities employed In State Government. 

I From 1971 to 1972, the Department of Mental Hygiene's work force Increased 

by 2,133 employees; 1,617 of there persons were minority group members. This Is the 
largest numerical gain In minority employees reported by any agency In this Survey. 
The chart below shows the distribution of all Department employees and minority 
group employees by Salary Grade In 1971 and 1972. 





Grades 
, 1-6* 


Grades 
7-13* 


Grades 
14-20 


Grades 
21-30 


Grades 
31 -38 


Total Departsnent 
Number Minority 


30,851 
11,675 


14,675 
2,946 


6,048 
644 


1,236 
163 


1,371 
240 


1972 

Total Department 
Number Minority 


11 ,543 
3.884 


35,215 
12.058 


6,672 
895 


1 ,451 

150 


1,433 
298 


Ch^-vje 
Total Department 
Number Minority 


-19,308 
- 7.791 


+20,540 
+ 9.112 


+ 624 
+ 251 


+ 215 
- 13 


+ 6c 
+ 58 



* The majority of the fluctuation between Salary Grade groups 1-6 and 7-13 
was due to the establishment of a new Patient Care Career Ladder In April 
1972, which resulted In the rev:lass1f1cat1on of nearly all Psychiatric 
Attencfant, Salary Grade 6, positions to Mental Hygiene Therapy Assistant, 
Salary Grade 7. 
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• The Oepartanent of Mental Hygiene employed 32,911 women or 44.72 of all 
women en.p1oyed by New York State. Of ell women employed In the Department of 
Mental Hygiene, 23.51 were in Salary Grades 1-6; 61. 7X were in Salary Grades 7-13; 
12. 8X were In Sdlary Gri^des 14-20; 1.4X were in Sdlfiry Grddes 21-30, dnd 0.7X were 
In Salary Grades 31-38. 

f Ninety-four and eight-tenths percent (94. 8X) of all Black women employed 

by the Department of Mental Hygiene were in Salary Grades 1-13. Ninety-five and 
t)iio-tenths percent (95.2%) of all Puerto Rican women employed by the Department 
of Mental Hygiene were in Salary Grades 1-13. Sixty-two and nine-tenths percent 
(62.9%) of all females categorized as Other Minorities in the Department of Mental 
Hygiene were in Salary Grades 1-13. 

• The second largest agency in State Government is the State University of 
New York. The University employed 27,064 or 15. 8X of all State employees. The 
University enployed 2,863 or 10.6% minority persons in 1972 as compared to 1,609 
or 7.7X in 1967. 

• The State University employed 14.92 of all females employed in State 
Government; 8.5t of all Blacks employed in State Government; 6.1% of all Puerto 
Ricans employed in State Government, and 30.3% of all persons categorized as Other 
Minorities employed In State Government. 

• The third largest agency in State Government Is the Department of Trans- 
portation. The Department of Transportation employed 13,750 or 8.0% of all State 
employees. This Department employed 218 or 1.6% minority persons in 1972 as com- 
pared to 203 or 1.4% minority persons in 1967« 

• The Department of Transportation employed 1.6% of all females employed 
in State Government; 0.7% of all Blacks employed in State Government; 0.6% of all 
Puerto Ricans employed In State Government, and 1«9% of all persons categorized as 
Other Minorities employed In State Government. 

o 
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• In 1972, th^ Department of Correctional Services aa** the Division of 
State Police employed 68. It of the Protective Service Workers In State Government. 

• From 1967 to 1972, the Department of Correctional Services Increased by 
1 ,361 employees; 37.3t were minority persons. Increasing minority employment In 
this agency from 4.5t to 10. IX, an Increase of 5.6t. 

• From 1971 to 1972, the Department of Correctional Services Increased 
by 499 employees; 68. 9X were minority persons. 

«) From 1967 to 1972, the Division of State Police Increased by 325 em* 

ployees; 3.7t were minority persons. Increasing minority employment In this agency 
from 0.6X to 0.9t, an Increase of 0.3t. 

• From 1967 to 1972, the number of Black employees of the Division of State 
Police Increased from 13 to 18 and the numLer of Puerto Rican employees Increased 
fro^ two (2) to three (3). Between the two groups six (6) Individuals were added 
to the Division payroll. 
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ANALYSIS OF SELECTED FIWOINSS 



Distribution by Agency : 

In 1972, tMenty-one (21) of the fifty-one (SI) agencies which hid re- 
ported In 1971 showed an Increase In Mcrk force; twenty-seven (27) showed a re- 
duction in work foice and three (3) reported no change. Twenty-four (24) agencies 
reported a total Increase of 12.7X or 2,665 In the nunbers of Minorities wployed. 

Table III on page 1 9 denotes the mployment In each agency and the nuaber 
of ninorltles enployed In each State agency In 1967, 1970, 1971 and 1972. 

Nineteen (19) agencies report«fd a net decrease in the total number of 



Minorities employed from 1971 to 1972: 



mm or hinorities 


MJMBER OF MINORITIES 




AGENCY EMPLOYED IN 1971 


£MP^.OYE0 J N 1972 


IDEpREASE OVER 1971 


Audit and CowTfioL 


86 






Civil Sckvice 


S6 




17.9 


Bucccr. Oivifiiow 


5 


M 


20,0 


HOUQIMQ AND COMMINITY RENEWAL 


6\ 


55 


9.8 


Human Riokts, Division of 
C^rMtMAL Justice services 


;05 


96 


8,6 


90 


^€ 


2C.7 


L0C4U CovERnrcivT, Office tor 


19 


15 


21.1 


PLANNING SERVICeSt Omct Of 


Z8 


21 


25.0 


State Police, Division or 


33 


32 


3.0 
8.0 


Youth, Division rofi 


\>0 


k51 


La0or Relations ao^^Ro 


13 


11 


15^% 


Naroot!c Addiction Control Co^Ht8slON 


1719 


1C58 


3.5 


Motor Vehicles 


320 


317 


3.V 


State University of New York 


288^ 


2863 


0.8 


Taxation and Finance 


^12 


V08 


1.0 


iRAWSPOirrATION 


233 


218 


6.V 


Health and Mental Hyqienc Facilities 








|M^v9CNr Corporation 


17 


15 


11.8 


New York higher Education assistance Corp. 


3 


1 


66.7 
7.8 


Law 


90 


83 



TMen1;y*one (21) agencies reported a total Increase of 10.8t or 1 »799 
In the nuRber of Slacks employed. 

Twenty- two (22) agencies reported a decrease In the number of Blacks 

wployed: 

NimSER OF BLACKS NUMBER OF BLACKS 

AGENCY EMPyOYED |N 1971 EMPLOYED tW 1972 t D ECREASE OVER 1571 

ItOR I CULTURE AN© MaRICETS ^fl 38 vTB 

AUOIT AND CctlTROL 76 29 61.8 

Civil Service ^^ kO 18.ii 

Education 22M 222 0.9 

Housing and Community ftENSWAL 51 li7 7.8 

Huhan RlQMtty DivitlON of 76 69 9«2 

CocAl OoviORitCNr, OrrioE of 15 13 13«3 

Criminal .^stice Services 89 60 12^^ 

I O > Recreation, Office of 137 130 5*1 

IgRJ^C ScRvicESt Office OF 19 13 31.6 
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MJMBCR OF BLACKS 



NUMBER OF 



State Police, Division op 


19 


1ft 

1 u 


Youth* Division roR 


H33 


H11 


BuDCLT, Division or 


5 




LAftOII RriATlCNS fic^RD 


10 






€h 


CO 


Narcotic AooicTio«r Control CoffiissioN 


UVH 


13CC 


Motor vcmiclcs 


307 


292 


State Universitt or New York 


2092 


2051 


Taxation and Finhnce 


357 


353 


Transportation 


10 


UO 


Health and Mental hYciENC Facilities 






iMPw/tMENT Corporation 




8 


Mtw York HiuCR Education assistance Cqrr, 


3 


1 



BLACKS 
H 1972 



< DECREASE OVER 1971 
5X 
i>.1 
20,0 
10.0 
(•3 
5.\ 
H.9 
2.0 
1*1 
5.3 

11.1 
33,2 

Nineteen (19) agencies report^d t total Increase of 16. U or 384 In the 
number of Puerto Ricans employed In these agencies. 

Fifteen (15) agencies reported a decrease lii the number of Puerto 



OVER 1971 



Ricans employed: 








NO. OF RJERTO RICANS 


NO. OF PUERTO RICANS 




AGENCY EMPLOYED IN 1971 


EMPLOYED IN 1972 




AGRICULTURE AND MaRKCTS 


5 






Civil Scrvice 


7 




1^13 


Housing and Co^t^JNirr Rend^al 


9 


€ 


33*3 


Hi^AN Rights, Division of 


27 


1^,8 


Local Goverimewt, Oftice of 


2 


0 


100.0 


Planning Services* Office of 


2 


1 


50.0 


State Police, DtvisiON of 


k 


3 


25.0 


Veterans Affairs, Division of 


2 


1 


50.0 


YOUTK, Ol VIS ION FOR 


k\ 


u2 


27.3 


Lasor Rclations Board 


3 


2 


33,3 


State Insurance FOno 


33 


31 




Law 


22 


U 


27^3 


Narcotic Addiction CohTTROL Cor^nssiON 


253 


2U 


C.7 


Taxation and Finance 


50 


H3 


U.O 


Transportation 


23 


19 


17.H 



TMnty*two (22) agencies reported a total Increase of 35.6X or 335 In 
the nwber of persons categorized as Other Minorities employed In these agencies. 

Nine (9) agencies reported a decrease In the number of persons 
ca'.cgorlrcd as Other Minorities employed: 



AGENCY 

General Services, Office of 
Youth, Division for 
Workmen's Cohpcnsation Board 
Public Service 
Social Scrvices 
State University of to* York 
Transportation 

HEALTH ANO MENTAL 'lYClENE FACILfTISiS 

Improvdent Corporation 
Teacher's RrriRE^CMT Systoi 



NUMBER OF 
OTHER MINORITIES 
EMPLOYED IN ^^71 

13 
9 

607 
VI 



NUMBER OF 
OTHER MINORITIES 
g^lPLOYED J»i 1972 

8 
1 
3 
8 

(OC 
39 

H 

0 



DECRTASg OVER 1971 

38l5 
50.0 
50.0 
11.1 
0.2 

20.0 
100.0 
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Two agencies (2) accounts for 83 .7 C of the total Increase In minority 
group employment between 1971 and 1972. The Department of Mental Hygiene accounted 
for 69. OT (1,617) and the Department of Correctional Services accounted for 14. 7X 
(344). 

Six agencies (6) reported that they employed no minority group members: 
New York State Bridge Authority, Job Development Authority, Office of Employee Re- 
lations, Adirondack Park Authority, Public Employment Pension Board, j^nd Environmental 
Advisors. The New York State Bridge Authority has reported no minority group 
employees for the sixth straight year. 

Twelve agencies (12) reported that they employed Blacks but no Puerto 
Ricans or persons categorized as Other Minorities: Public Employment Relations 
Board, Division of the Budget, Division of Probation, E2St Hudson Parkway Authority, 
Commission on Investigation, New York Higher Education Assistance Corporation, 
Teacher's Retirement Systesi, Consumer Protection Board, Council on Architecture, 
Powers of Local Government, Atomic and Space Development, and Jones Beach Park 
Authority. 

Eleven agencies (11) reported that they employed Blacks and Puerto Ricans 
but no persons categorized as Other Minorities: Civil Service, Office for the Aging, 
Alcoholic Beverage Control Division, Council on the Arts, Crime Victims Compensation 
Board, Labor Relations Board, Welfare Inspection, Social Welfare Board, Hi^an Rights 
Appeal Board, Dormitory Aiithorlty, and Bethpage Park Authority. 

Two agencies (2) reported that they employed Blacks and persons categorized 
as Other Minorities but no Puerto Ricans: Office for Lccal Government, and State 
University Construction Fund. 

The agencies reporting the largest Increases In Black and Puerto Rican 
employees from 1971 to 1972 were: Department of Mental Hygiene (1190 Blacks and 
215 Puerto Ricans), the Department of Labor (321 Blacks and 145 Puerto Ricans), and 
the Department of Correctional Services (252 Blacks and 75 Pierto Ricans). The 
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largest Incre^^^^i 1r enployees categorized as Other Minorities occured In the Depart- 
ment of Mental Hygiene (212) » the Narcotic Addiction Control Commission (34) and the 
Department of Labor (21). 
Distribution by Ethnic Group : 

The following shows the percentage breakdown of the New York State work 
force by ethnicity from 1967 to 1972: 

Percentage Breakdown of New York State Work Force by Ethnic Group 



Year 


Number 


White 


Black 


Puerto Rican 


Other Minorities 


1967 


145,062 


86. 6S 


11.4X 


1.2X 


0.8X 


1968 


155.576 


86. Ot 


12. OX 


1.3X 


0.7X 


1969 


161.410 


84. 5X 


13. IX 


1.6X 


0.8X 


1970 


176,815 


83. 7X 


13. 6X 


1.8X 


0.9X 


1971 


168.110 


84. Ot 


13. 3X 


1.7X 


1.0X 


1972 


171.171 


32. 7X 


14. IX 


2. OX 


1.2X 



For the six-year span measured by this Survey, the New York State work 
force increased by 26»089 employees. Of these, 61.92 were White; 28.9X were Black; 
6. OS were Puerto Rican » and 3.2% were persons categorized as Other Minorities. 

Distribution by Sex : 

Appendix A of this report, ''Women In New York State Employment, contains 

detailed statistics and a sunvnary describing the distribution of employees by sex 

within the State work force. 

The following table depicts the fluctuation of the percentage breakdown of 

the New York State work force by sex since 1967: 

Male Fem^Je 

57.7% 42.3% 

56.0% 44.0% 

56.0% 44.0% 

55. 8X 44. 2X 

56. OX 44. OX 

57. OX 43. OX 



Year Nunber 

1367 145.062 

1968 155.576 

1969 161 .410 

1970 176.815 
cD?r> 1571 168.110 

1972 171 ,171 
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Distribution by Occupational Category : 

The State's work force for purposes of this Survey was divided into 
eleven occupational categories. Frow 1967 to 1971, the Survey coordinator or 
first-line supervisor prepared the Survey indicating the category into which each 
of their employees was grouped. This year, each agency reported its employees 
by title and these titles were assigned to occupational categories by the 
central personnel agency (New York State DcparbRent of Civil Service). 

The largest percentage of positions in the New York State work force 
were In the Administrative and Professional category (27.4 ). The second largest 
category was Service Worker (24.3S}» and the third largest was Clerical (21. 5x}. 
These three occupational categories accounted for 73. 2{ (124,823) of all employees 
reported in the 1972 Ethnic Survey. 



White 
*14M37 
(lOO.OX) 



Black 
*24,035 
(100. 0<) 



Puerto Rican Other Minorities^ 



*3,345 
(100. 0<) 



*1 ,998 
(100.01) 



Administrative and 



Professional 


30.0 


11.9 


12.1 


60.6 


Laborer 


5.7 


1.6 


1.8 


2.2 


Data Processor 


0.7 


0.1 


0.1 


0.4 


Service Worker 


18.2 


56.7 


51.7 


18.3 


Protective Service Worker 


6.5 


6.1 


6.2 


1.0 


Operatives 


4.2 


2.6 


6.5 


4.4 


Clericals 


22.7 


16.6 


16.4 


5.8 


Craftsmen 


4.9 


1.3 


2.7 


1.9 


Technicians 


4.7 


2.5 


2.0 


4.7 


Investigators and Inspectors 


2.1 


0.6 


0.5 


0.6 


Management (Business) 


0.3 


0.0** 




0.1 



*Ooes not include four small agencies employing 656 persons for whom occupational 
information was not retrieved. 
♦•Less than 0.05X 

'Includes American Indian. Orientals, Filipinos, Malayans, Aleuts, Eskimos, Thais, etc, 

o 
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Women comprfsed B].3% of the Clerical Morkers, and men 18*72. Sixty and 
two tenths percent (60.2S) of all Service Workers were wonten and 39.8X were men. 
Of all Technicians, 31. 5X were women and 68. 5S were men. Women make i*p 29. 6X of all 
Administrators and Professionals, and men 70.4Z. Men continue to hold a greater 
percentage of positions In all categories (68.5X to 99.6S) with the exception of 
Clericals and Service Workers. For the male^-female ratio In the occupational 
categories, see Table VII. 

From 1967 to 1972, the percentage of Blacks In Service Worker positions 
Increased from 24. 7X to 32. 8X. The percentage of Blacks In Protective Service 
Worker positions also Increased from 6,4X In 1967 to 13. 5X In 1972. The percentage 
of Blacks In Administrative and Professional positions Increased less than one-half 
of IX (5.7X to 6.1X). 

From 1967 to 1972, the percentage of Puerto Ricans In Service Worker 
positions increased from 2.5X to 4.2X. The percentage of Puerto Ricans In Protective 
Service Worker positions Increased from 0.4X to 1.9X. The percentage of Puerto 
Ricans In Administrative and Professional positions Increased from 0.4X to 0.9X. 
Distribution by Salary Range : 

Between 1971 and 1972, a fet.- classification actions resulted In the re* 
distribution of large numbers of employees among the Survey salary groups* The 
establishment of a new Patient Care Career Ladder In the Department of Mental 
Hygler-e resulted In the reclassification of nearly all Psychiatric Attendant SG*6 
positions to Mental Hygiene Therapy Assistant, SG-7. This action was primarily 
responsible for the net decrease of 16,423 individuals in the salary group encom- 
passing Salary Grades 1*6. 

The reallocations of the Correction Officer, Narcotic Correction Officer, 
Conservation Officer, Industrial Investigator, Construction Safety Inspector, and 
Boiler Inspector classes from SG-13 to SG-14, were primarily responsible for the 
net Increase of 5,149 individuals in the salary grojp encompassing Salary Grades 

ERIC 
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Thtse reallocations reduced the effect of the Mental Hygiene classi- 
fication action OP. the salary group encoapasslng Salary Grades 7-13 to the 
extent that there was a net Increase of only 14^1 Individuals In that salary 
group. 

The chart below depicts these redistributions of aoployees by ethnicity 
and sex In the total State work force. 
Salary 



Grade 


Year 


Total 


White 


Black 


Puerto Rican 


Other Minorities 


1-6 


1971 


63.036 


46.976 


13.709 


1.936 


415 




1972 


44.613 


36.054 


6.911 


1.237 


411 


7-13 


1971 


51.129 


44.180 


6.059 


670 


220 




1972 


65.930 


50.796 


13.159 


1 .545 


430 


14-20 


1971 


36.033 


33 .343 


2.071 


229 


390 




1972 


41.411 


37.159 


3.328 


462 


462 



Table X shows the number of persons In each ethnic group and salary group. 
Table XI reflects the percentage of each sex and ethnic group within the Salary 
Grades used In this Survey. (See Appendix C for Salary Plan.) Additional data on 
sex can be found In Appendix A, "Women in New York State Government." 

Women, who constltutec 43. OX of the State work force, occupied 64. OX of 
all positions In Salary Grades 1-6 (28.551): 48.0X of all positions In Salary 
Grades 7-13 (31.639); 26. OX of all positions In Salary Grades 14-20 (10.775); 
15. 2X of all positions In Salary Grades 21-30 (2.312). and 8.8X of all positions 
In Salary Grades 31-38 (352). 

Whites, who constituted 82. 7X of the SUte work force, occupied 80.91 
of all positions In Salary Grades 1-6 (36.054); 77.01 of all positions In Salary 
Grades 7-13 (50.796); 89.81 of all positions In Salary Grades 14-20 (37.159); 
93.41 of all positions In Salary Grades 21-30 (14.204). and 88.71 of all positions In 
Salary Grades 31-38 (3.554). 



o 
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Blacks, who constituted 14. IX of the State work force, occupied 15. Si 
of all positions In Salary Grades 1-6 (6,911); 20. Ot of all positions In Salary 
Grades 7-13 (13,159); 8. OX of all positions In Salary Grades 14-30 (3,328); 3. 72 
of all positions In Salary Grades 21-30 (548); and 2.7X of all positions In Salary 
Grades 31-38 (106). 

Puerto Ricans, who constituted 2.0% of the State M)rk force, occupied 
2.8X of all positions In Salary Grades 1-6 (1,237); 2.4X of all positions in 
Salary Grades 7-13 (1,545); 1.1X of all positions in Salary Grades 14-20 (462): less 
than one percent (0.5X) of all positions in Salary Grades 21-30 (72); and less than 
one percent (0.8S) of all positions in Salary Grades 31-38 (33). 

Persons categorized as Other Minorities, who constituted 1.2t of the State 
work force, occupied less than one percent (0.9X) of all positions in Salary Grades 
1-6 (411); less than one percent (0.7X) of all positions in Sal.^ry Grades 7-13 (430); 
l.i: of all positions in Salary Grades 14-20 (462); 2.6X of all position In Salary 
Grades 21-30 (386); and 7.8X of all positions in Salary Grades 31-38 (314). 

Of the 141,767 Whites employed, 38. 7X were in Salary Grades 14 and above. 
Of the 24,052 Blacks employed, 16.5X were in these grades. Of the 3,349 Puerto 
Ricfins employed, 16. 9X occupied positions allocated to Salary Grades 14 and above. 
Of 2,003 persons categorized as Other Minorities, 58. OX were in Salary Grades 14 
and above. The chart below shows the percentage within each ethnic group by 
salary range. 



Grade 


White 


Black 


Puerto 
Rican 


Other 
Minorities 


1-6 


25.4X 


28. 7X 


36. 9X 


20. 5X 


7-13 


35. 9X 


54. 8X 


46. 2X 


21. 5X 


14-20 


26. 2X 


13.8X 


13.8X 


23. OX 


21-30 


10. OX 


2.3X 


2. IX 


19. 3X 


31 -38 


2.5X 


0.4X 


H.OX 


15. 7X 


Total 


100. OX 
(141 ,767) 


100. OX 
(24,052) 


100.0X 
(3,349) 


100.0X 
(2,003) 
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Distribution by Jurisdictional Classification ; 

Of 144,107 persons reported (excluding State University of New York) 
75.32 or 108,570 were in the Conpetitive Class. 

Of the 117,566 Whites enployed 74. 3X or 87,467 were In the Competitive 
Class in 1972 in 1972 as compared to 75. 6X or 80,434 in 1967. Although this 
represents a decrease of 1.3X, there was a numerical gain of 7,033 Whites in 
the Competitive Class. In 1972, of all Whites employed, 17,380 or 14. 8X were In 
positions in the Non-Competitive Class as compared to 15,331 or 14. 4X in 1967. 

Table XIV shows that in 1972 of the 22,001 Blacks employed (excluding 
State University of New York) 82.1 X or 18,074 were in the Competitive Class. In 
1967, of the Blacks employed, 87. OX or 13,388 were in the Competitive Class. 
Although this represents a decrease of 4.9X of Blacks in Conpetitive Class posi- 
tions over the five-year period, numerically there was an Increase of 4,686 Blacks 
in the Competitive Class. 

Between 1967 and 1972, the percentage of all Blacks in Non-Competitive 
positions increased from 8.6X or 1.317 to 12. 7X or 2,786. 

Seventy-one and six-tenths (71.41) or 2,312 of all Puerto Ricans were 
in Competitive Class positions in 1972 as compared to 78. 5X or 1,320 in 1967; a 
decrease of 7. IX although a gain of 929 individuals was realized. Over the same 
period, the number of Puerto Rican employees increased from 2.5X or 42 to 7.2X or 226 
in Labor Class positions and from 17. 4X or 292 to 19. 8X or 622 in Non-Competitive 
positions. 

In 1967, there were six Blacks and no Puerto Ricans in the Unclassified 
Service (with the exception of State University of New York). In 1972, there were 
twelve Blacks and eight Puerto Ricans in the Unclassified Service. 

Of the 1 ,397 persons categorized as Other Minorities; 55. 8X or 780 were 
in the Competitive Class in 1972 as compared to 76. 5X or 595 in 1967. Thirty-seven 
and three-tenths percent (37. 3X) or 521 persons categorized as Other Minorities 
ErJc^''^**' positions in the Non-Competitive Class as compared to 17. 6X or 137 in 
1967 , primarily in titles such as Clinical Physician, Teacher, Professor. 
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The State University of New York reported a total of 27,064 employees- 
all with penMRent status. Of these employees, 14,492 occupied positons in the 
Unclassified Service; 7,112 occupied positions in the Competitive Class; 3,268 
occupied positions in the Non-Competitive Class; 2,179 occupied positions in the 
Labor Class; and 13 occupied positions In the Exempt Class. 

Of the 10,947 females employed in the University, 48. 5X were in the 
Competitive Class; 35. IX in the Unclassified Service: 8.4X in the Non-Competitive; 
7.9% in the Labor Class and O.IZ in the Exempt Class. 

Of the 24,201 Whites employed in the University, 55. OX were in the Un- 
classified Service; 27. 2X in the Competitive Class; 10. 7X in the Non-Competitive 
Class; 7. OX in the Labor Class and O.IX in the Exempt Class. 

Of the 2,051 Blacks employed in the University, 29.3X are in the Unclas- 
sified Service; 28. 8X in the Non-Competitive Class; 22. 4X in the Competitive Class 
and 19.5X in the Labor Class. There were no Blacks employed in the Exempt Class. 

Of the 206 Puerto Ricans employed in the University, 32. OX were in the 
Unclassified Service; 31. 6X in the Labor Class; 21 .4X in the Competitive Class; 
and 15. OX in the Non-Competitive Class. There were no Puerto Ricans employed in 
the Exempt Class. 

Of the 606 persons categorized as Other Minorities employed in the 
University, 33. 4X were in the Unclassified Service; 7.8X in the Non-Competitive 
Class; 5.8X in the Competitive Class, and 3. OX in the Labor Class. There were no 
Other Minorities employed in the Exempt Class. 
Distribution by Location ; 

In 1972, four percent (4. OX) of all persons residing in New York State 
lived in the Albany Standard Metropolitan Statistical Area which encompasses the 
four counties of Albany, Rensselaer, Saratoga, and Schenectady. Three and seven- 
tenths percent (3.7X) or 26,621 of the persons residing in this Standard Hetropoli* 
tan Statistical Area were minority persons. One and one-tenth percent (I.IX) of all 
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Blacks residing In New York State lived In the Albany Standard Metropolitan 
Statistical Area. Twenty and three-tenths percent (20. 3X) or 34,745 of all State 
employees worked In the Albany Standard Metropolitan Statistical Area. Of the 
State employees working In the Albany Standard Metropolitan Statistical Area, 
4. IX or 1,427 were minority persons. Five and one-tenth percent (5.1X) or 
1,235 of the 24,052 Black SUte employees worked In the Albany Standard Metropolitan 
Statistical Av-ea. 

In 1972, of all New York State residents, 63.4% lived In the Greater 
New York City Standard Metropolitan Statistical Area which Includes the five 
Boroughs of New York City and the four outlying counties of Suffolk, Nassau, 
Rockland, and Westchester. Of these residents, 24. 8X were minority persons, 
comprising 86. 6X of all New York State Black residents and 96. 9X of all Puerto 
Rican residents. Of the 171,171 State employees reported In this Survey, 35. 6X or 
60,900 were employed In this Standard Metropolitan Statistical Area of which 37. OX 
or 22,532 were minority persons. Of the 24,052 Blacks employed by New York State, 
76. 3X or 18,359 were employed In this Standard Metropolitan Statistical Area. Of 
the 3,349 Puerto Ricans employed by New York State, 92.1 X or 3, 084 were employed 
In this Standard Metropolitan Statistical Area. 
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The sixty-seven (67) New York State agencies surveyed employed 73,629 
MOMen, representing 43. OX of the 171,171 employees reported In the 1972 Ethnic 
Survey. 

Over the five-year period from 1967 to 1972, the number of women employee' 
In New York State Government Increased by 12,297. This increase represents 47.1f 
of the total Increase In State employment. For the same period of time, the number 
of men enployed In New York State Government Increased by 13,792. This Increase 
represents 52. 9X of the total Increase In State employmrit. 
Distribution by Ethnic Group ; 

The chart below shows the Increase in total State employment by sex and 



ethnic group during the period covered by the Surveys. 

« 

Numerical Increase as • 
1967 1972 Increase X of 1967 Total 

Male Total 83.750 97.542 13.792 16.51 

White 75,427 85,914 10.487 13.9X 

Black 6,622 8.614 1,992 30. IX 

Puerto Ri can 1,053 1,819 766 72. 7X 

Other Minorities 648 1,195 547 84. 4X 

Female Total 61.332 73.629 12.297 20. OX 

White 50,202 55,853 5.651 11. 3X 

Black 9,897 15,438 5,541 56. OX 

Puerto Ri can 724 1,530 806 111.3X 

Other Minorities 509 808 299 58. 7X 



In 1968 and 1970. women made the largest numerical gains, increasing 
7,179 between 1967 and 1968 and increasing 7.122 between 1969 and 1970. During the 
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period of budget cutbacks, between 1970 and 1971 • the number of wo»en employees 
decreased by 4 ,169. From 1971 to 1972^ the number of women In Slate Government 
decreased by an additional 364. 

Of all woMn employed In State Government, 55,853 or 75.8X were White; 
15,438 or 21. Ot were Black; 1,530 or 2. It were Puerto Rican, and 808 or 1.1X were 
women categorized as Other Minorities. Of the four ethnic groups. Blacks were the 
only ethnic group to have a larger percentage of females than males employed In 
New Yort^ State Government. 
Distribution by Agency : 

The percentage of women within each agency ranged from a low of 1.9S In 
the New York State Bridge Authority to a high of 80. OX In the Council on Architect- 
ture. 

Of agencies employing 1,000 or more persons, female employment ranged 
from a low of 8.3t In the Division of State Police to a high of 66. IX In the Depart* 
ment of Motor Vehicles. 

The Department of Mental Hygiene employed 56,314 persons* of whom 32,911 
or 58. 4X f^re women. This constituted 44. 7X of all women employed by New York 
State. Fifty-five and three- tenths percent (55. 3X) art distributed In the re- 
maining sixty-six (66) agencies. Without the Department of Mental Hygiene, these 
agencies employed 114,857 persons, of whom 40,718 or 35. 5X were women and 74,139 
or 64. 5X were men. 
Distribution by Occupational Group ; 

As In prior years, women were employed In all occupational categories 
surveyed by the Department of Civil Service. Women, who constituted 43. OX of the 
New York State work force, held the following percentages of each occupational 
category. 



ERIC 



ptg* 49- 



OccuDitlonal Cateoory 


Percent 


Clerical 


81. 3X 


Service Workers 


60. 2S 


Technicians 


31. St 


Adnlnlstratlve and Professional 


29. 6X 


Operatives 


16. 3t 


Data Processors 


16. OS 


Management (Business) 


11. 8t 


Protective Service Workers 


5.3S 


Investigators and Inspectors 


4.BX 


Laborers 


4. IX 


Craftsmen 


0.4t 



The following table shows the percentage of women enployed In New York 
State Governnent by occupational category: 

X of Total t of Total 



Occupational Category 


f Women 
Enoloyed 


Female Work 
Force 


State Work 
Force 


Clericals 


29,79! 


40. 6S 


17.5X 


Service Workers 


24,929 


34. OX 


14.6X 


Administrative and Professional 


13,845 


18.9X 


8.1X 


Technicians 


2,345 


3.2X 


1.4X 


Operatives 


1,114 


1.5X 


0.7X 


Protective Service Workers 


572 


0.8X 


0.3X 


Laborers 


352 


0.5X 


0.2X 


Data Processors 


172 


0.2X 


0.1X 


Investigators and Inspectors 


151 


0.2X 


O.IX 


Management (Business) 


53 


0.1X 


O.OX* 


Craftsmen 


32 


O.OX* 


O.OX* 


"^Ml all categories 


73,356** 


100.0X 


43.0X 



i^sss than 0.05X 

**Ooes not Include 273 women In four agencies for whom occupational Information was 
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Three agencies employed 77. U of all Momen In Administrative and Pro- 
fesslonal positions In New York State Government. The Department of Mental Hygiene 
aployed the largest number of women In Administrative and Professional positions. 
In fact, fifty-six percent (56. OS) of all Administrative and Professional positions 
in the Department of Mental Hygiene were held by women. This agency employed 5,312 
women In Administrative and Professional positions or 38. 4S of all women employed 
in t'/iis occupational category. 

The State University of New York employed the second largest number of 
women In Adn1n1s|pat1ve and Professional positions. Females held 3,482 Admlnlstra" 
tlve and Professional positions In this agency, representing 25. IX of the Adminis- 
trative and Professional women employed by New York State and 27. 4S of the Adm1n1s> 
tratlve and Professional positions In that agency. 

The Department of Labor, which employed 1,880 women In Administrative 
and Professional positions, was the third largest employer of women In this occupa- 
tional category. Women constituted 37. OX of the persons In Administrative and Pro- 
fessional positions within the Department of Labor and 13.6S of all women employed 
In the Administrative and Professional Occupational category In the State. This rank 
order of agencies onploylng women In Administrative and Professional positions re- 
mained the same as In the preceding five Ethnic Surveys conducted. 

In 1972, nine (9) agencies reported rio women employed In the Adminis- 
trative and Professional category. 

Total Filled Positions 
Agency Administrative/Professional 

Consumer Protection Board 1 

Job Development Authority 4 

CoRinlsslon of Investigation 10 

Bethpage Park Authority 41 

New York State Bridge Authority 1 

Jones Beach Park 12 

o 
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Total Filled Positions 
Agency Adml n1 strati ve/Prof es si ona 1 

Thnway Authority 121 

East Hudson Parkway Authority 13 

Enployee Relations. Office of 11 
Distribution by Salary Grade ; 

Of all Momen enployed In Mew York State Government 28,551 or 38. 8X were 
enployid In Salary Grades 1-6 (less than $6 ,700/annum) ; 31,639 or 43.01 were em- 
ployed In Salary Grades 7-13; 10,775 or 14.6S were employed In Salary Grades 14-20; 
2,312 or 3. IS were employed In Salary Grades 21-30, and 352 or 0.51 were employed 
In Salary Grades 31-38 (over $25,000/annum). The chart below shows the number of 
women employed In each Salary Grade group by ethnic group: 



Puerto Other 



Salary 
Grades 


White 
Female 


Black 
Female 


Rican 
Female 


Minorities 
Female 


1- 6 


22,686 


4,948 


696 


221 


7-13 


21,781 


8,889 


705 


264 


14-20 


9,069 


1,418 


115 


173 


21-30 


2,056 


160 


8 


88 


31-38 


261 


23 


6 


62 



From 1967 to 1972, White females employed In New York State Government 
Increased by 5,651. For this same period. Black females employed In New York State 
Government Increased by 5,541; Puerto Rican females employed In New York State 
Government Increased by 806, and females categorized as uther Minorities Increased 
by 299. 

The following chart shows the Increase or decrease In each Salary Grade 
group for each ethnic group from 1967 to 1972. 



o 
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Salary 


Salary 


Salary 


Ar*w 






Gradts 


Gradts 


Grades 


Grades 


Grades 




1*6 


7-13 








White FMile 












Black Female 


-1,817 


♦6,544 


♦ 706 


♦109 


♦ 17 


Puerto Rican Female 


- 130 


♦ 595 


♦ 83 


- 8 


♦ 6 


Other Minorities Female 


. 60 


♦ 171 


♦ 103 


♦ 25 


♦ 60 



The chart below shows the percentage distribution of State enployees by 
sex and Salary Grade groups for the 1972 Survey period. 



Salary 
Grades 


Male 


Femle 


1- 6 


37. 9« 


62.1X 


7-13 


52. OX 


48.0X 


14-20 


74. OX 


26. OX 


21-30 


84. 8X 


15. 2X 


31-38 


91. 2X 


8.8X 



In Salary Grade groups 14 and above, the disparity Is more pronounced 
as female representation decreases In Inverse proportion to male representation. 

Seventy-nine and six-tenths percent (79. 6X) of all Uhlte females were 
employed In Salary Grades 1-13. Eighty-nine and six-tenths percent (89. 6X) of 
all Black females were employed In these Salary Grades. Ninety-one and six-tenths 
percent (91. 6X) of all Puerto Rican females and 60.0X of all females categorized 
as Other Minorities were employed In Salary Grades 1-13. 

Twenty-seven (27) agencies employed a total of 352 women In positions 
earning over $25,000. Three (3) agencies employed 84.9% of all females earning 
over $25,000. Sixty-seven and six-tenths percent (67. 6X) or 238 of these females 
were employed by the Department of Mental Kyglffne. Ten and five-tenths percent 
(10.5X) or 37 were employed by the Sute University of New York. Six and eight- 
^ O'^s percent (6.8%) or 24 were employed by the Department of Health. 
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Distribution by JuHsdIctloMi CUsslflcatlon: 

Seventy-five and five-tenths percent (75. 5X) of the State work force 
(excluding State University of New York) or 108,570 persons were employed In the 
Co«f>et1t1ve Class: 49.2% were females (53.463); 50.8X were males (55.107). 
Fourteen and eight-tenths percent (14. 8S) of the State work force (excluding State 
University of New York) were e<np1oyed In the Non-competitive Class: 32. IS were 
fenles (6.830); 67.91 were males (14.479). 

Of the 62.683 or total number of females employed (excluding State Uni- 
versity of New York). 85. 3X or 53.463 were In the Competitive Class and 10.91 or 
6,830 were In the Non-competitive Class. Of the 81.424 or total number of males 
employed (excluding State University of New York). 67.71 or 55.107 were In the 
Competitive Class and 17.81 or 14.479 were In the Non-competitive Class. 

The chart below shows the distribution of females by Jurisdictional 



Classification, their percentage of the total female work force (62.683). and 
their percentage of the total State work force (144.10V). 

Statewide* Female 1 of Female 1 of Total 
Jurisdictional CI as:? Total Total Work Force Work Force 


Competitive 


(108.570) 


(53.453) 


( 85.31) 


( 37.1%) 


Permanent 


94.896 


46.782 


74.61 


32.51 


Temporary 


7.085 


3.483 


5.61 


2.41 


Provisional 


6.589 


3.198 


5.11 


2.21 


Non-Competitive 


21.309 


6.830 


10.91 


4.7% 


Exempt 


1.234 


249 


0.41 


0.2% 


Labor 


7.351 


1.424 


2.31 


1.0% 


Unclassified 


338 


80 


0.11 


0.1% 


Other Than Civil Service 


5.305 


637 


1.01 


0.4% 


TOTAL 


144.107 


62.683 


100.01 


43.5% 



* Excludes State University of New York 
o 
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Of the 7.351 positions In the Labor Class, females held 19. 4X or 1.424 
and males held 80. 6X or 5.927. Seven and three-tenths percent (7.3X) of all males 
were In the Labor Class and 2.3X of all females were In this Class. 
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INTRODUCTION - APPENDICES B AND C 

Since New York State's first Annual Ethnic Survey was conducted 
in 1967, we have continued the practice of highlighting one or more State 
Agencies in each succeeding year. In view of the widespread public interest 
resulting from the incidents at Attica in September 1971, and with a con- 
cern toward detecting changes in State employment which may be attributed to 
those incidents, we have included in the 1972 Survey an analysis of the work 
forces of the two State Agencies which employ the largest number of Protective 
Service Workers in New York State— the Department of Correctional Services 
and the Division of State Police. 
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The Department v*>f Correctional Services Is responsible for the care, 
treatment • and rehabilitation of all offenders sentenced to Its Institutions. 
The Department, therefore, seeks to: 

1. Maintain secure custodial care of cofmltted offenders. 

2. Rehabilitate committed offenders by providing meaningful 
educational and vocational opportunities and counseling, 
50 that thev may be prepared for their role in society 
upon release. 

3. Assist conmitted offenders in adjusting to community 
life upon release by establishing acceptable patterns 
of behavior to red'vce recidivism. 

To meet these objectives, the Department performs the following 

functions: 

K Confining, disciplining, assigning, treating, and re- 
habilitating all offenders sentenced to its Institutions. 

2. Assisting inmates and parolees to find employment. 

3. Supervising and counseling Inmates upon their release 
from Correctional Institutions. 

4. Collecting and reporting of statewide Inmate and 
criminal statistics. 

5. Inspecting and regulating all State and local Cor- 
rectional Institutions. 

6. Establishing, maintaining, and onerating basic Cor- 
rectional training programs for local Correctional 
personnel . 
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Within the Department there are four major orogram areas: 
1 • Administration 

2. Rehabilitation and Supervision of Offenders 

3. Correctional Industry 

4. Inspection of Penal Institutions 

The Administrative Program provides the leadership, direction, and services 
necessary to carry out the Department's operating programs, including constant liai- 
son with the Institutions and area offices to make certain that they fulfill the 
directives of the Department. 

The primary objectives of the Rehabilitation and Supervision of Offenders 
Program are: (1) to maintain secure custodial care of committed offenders; (2) to 
rehabilitate committed offenders by providing them with meaningful educational and 
vocational training; (3) to assist cormitted offenders in adjusting to community 
life upon release by establishing acceptable patterns of behavior and to protect 
the comnunity from parolees. 

The Bureau of Prison Industries is financed by the Correction Fund which 
receives all receipts from the sale of goods produced by the industries. The fund 
is the source of all expenditures made for personal service, oavment of inmates* 
wages, purchase of raw materials, supolies, equipment, and the construction of in- 
dustrial buildings. 

The general powers and duties of the Commission's Inspection of Penal 
Institutions Includes the inspection of all Institutions used for the detention of 
sane adults charged with or convicted of a crime, securing humane and economic ad- 
ministration of such Institutions, and investigating the conduct and management of 
Institution officials. 



ERIC 



page 



o 

u 









«( 




c 
o 


or 


i 


T 


E 


SSIOf 


o 
u 


>^ 




a 


i 


• 


u 


• 








w 
• 




■ 



iU 
0 

> 

K 

ill 
(A 

J 
< 
Z 

It 

c 0 

Ik: 

« Ks 
• 01 





2 
O 

O 



O 
X 



E 



c 



o 

O 



page 67 



The Department of Correctional Services fs the fifth largest State agency. 
In 1972, the Department employed 7,935 persons or 4.6% of all State employees. This 
Department also employed 2.7% of all minority persons in New York State Government. 

In 1967, the Department of Correctional Services emoloyed 6,574 persons or 
4.5% of all State employees, and 1.5% of all minoritv persons employed in New York 
State Government that year. 
Distribution by Ethnic Group and Sex ; 

In 1967, there were 294 minority employees in the Department of Correctional 
Services, representing 4.5% of the Department's total work force. In 1971, there 
were 457 minority employees in the Department of Correctional Services, representing 
6.2% of the Department's total work force. In 1972, there were 801 minority em- 
ployees ir the Department of Correctional Services, representing 10.1% of the Deoart- 
ment's total work force. 

From 1967 to 1972 the Department increased by 1,361 persons. Sixty-two 
and seven-tenths (62.7%) or 854 positions were gained by Whites; 27.7% or 377 
positions were gained by Blacks; 7.8% or 106 positions were gained by Puerto Ricans, 
and 1.8% or 24 positions were gained by persons categorized as Other Minorities. 





Department 
Total-1967 


Department 
Total -1972 


Increase 


X Increase 
Over 1967 


Total 


6,574 


7,935 


1.361 


20.7% 


White 


6,?80 


7.134 


854 


13.6% 


Black 


290 


667 


377 


130.0% 


Puerto Rican 


3 


109 


106 


3.533.3% 


Other Minorities 


1 


25 


24 


2,400.0% 



Of the 1,361 total increase in emplovment, 1 ,048 or 77.0% were gained by 
males and 313 or 23.0% were gained by females. The Department of Correctional 
Services employed 1,238 females, representing 15.6% of the Department's total work 
f^'-ce and 6,697 males, representing 84.4% of the Department's total work force. 
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Of the 507 total increase in minority emoloyees from 1967 to 1972, 344 or 
67. 9X of the increase was gained in one year, from 1971 to 1972. 





Oeoartment 
Total-1971 


Department 
Total-1972 


Increase 


% Increase 
Over 1971 


Total 


7.436 


7,935 


499 


Ui 


White 


6,980 


7,134 


^54 


Z.ZX 


Black 


415 


667 


252 


60.7% 


Puerto Rican 


34 


109 


75 


220. 6X 


Other Minorities 


8 


25 


17 


212. 5X 



Distribution by Occupational Category : 

The Department of Correctional Services employed 7,078 or 89. 2X of its 
work force in three occupational categories. Fifty-nine percent (59. OX) were em- 
ployed in the Protective Service Worker occupational category. Seventeen and three- 
tenths percent (17.3%) were employed in the Administrative and Professional occu- 
pational category. Twelve and nine-tenths percent (12. 9X) were emnloyed In the 
Clerical occupational category. 

Minority group persons were emnloyed in each occupational category with 
the exception of Investigators and Inspectors, and Data Processors. 

Minority persons held 10.9% of the positions in the Administrative and 
Professional occupational category in 1972 as compared to 4.7% in 1967: 

1967 1972 
Number Percent Number Percent 



Total Administrative and 



Professional 


677 


lOO.OOX 


1.372 


100.00% 


White 


645 


95.27X 


1,222 


89.07% 


Black 


30 


4.432 


117 


8.53% 


Puerto Rican 


1 


0.15% 


12 


0.87% 


Other Minorities 


1 


0.15% 


21 


1.53% 



o 
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Minority persons held 8.3% of the positions In the Clerical occupational 

category In 1972 as compared to 1.92 In 1967. 

1967 1972 
Nutnber Percent Number Percent 

Total Clerical 578 100.00% 1,022 100. OOt 

White 567 98.1 OX 937 91.68X 

Black 10 1.73% 73 7. 141 

Puerto Rican 1 0.17% 11 1.08X 

Other Minorities 0 0.00% 1 0.10% 

Minority persons held 11.3% of the positions In the Protective Service 

Worker occupational category in 1972 as compared to S.2% in 1967. 

1967 1972 

Number Percent Number Percent 

Total Protective 

Service Worker 4,403 100.00% 4.684 100.00% 

White 4.174 94.80% 4.157 88.75% 

Black 229 5.20% 442 9.44% 

Puerto Rican 0 0.00% 83 1.77% 

Other Minorities 0 0.00% 2 0.04% 

The Department of Correctional Services is the largest employer of persons 
in the Protective Service Worker occupational category. In 1972. the Department em- 
ployed 4.684 persons or 44.0% of all State employees in this occupational category. 
The following chart shows the distribution of the Department's employees in the Pro- 
tective Service Worker occupational category for 1971 and 1972 by ethnic group and 
Salary Grade. 
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PROTECTIVE SERVICE WORKER 



Salary 








Puerto 


Other 


Grades 


Year 


White 


Black 


Rican 


Minorities 


1- 6 


1971 


15 


0 


0 


0 




1972 


0 


0 


0 


0 


7-13* 


1971 


3,547 


241 


23 


0 




1972 


39 


0 


0 


0 


14-20* 


1971 


765 


23 


0 


1 




1972 


4,101 


442 


83 


1 


21-30 


1971 


35 


3 


0 


0 




1972 


16 


0 


0 


1 


31-38 


1971 


0 


0 


0 


0 




1972 


1 


0 


0 


0 



*The primary reasons for the nuirterlcal fluctuations between Salary Grade 
groups 7-13 and 14-20 within the Protective Service Worker category from 
1971 to 1972 were: the reallocation In April 1972 of all Correction 
Officer and Correction Officer (Spanish Speaking) positions from Salary 
Grade 13 to Salary Grade 14; and» the addition of 239 minority employees 
In the Protective Service Worker category during this period. 
Distribution by Salary Grade : 

From 1971 to 1972, there was a net decrease of 3,715 persons In the Salary 
Grade group 7-13 and a net Increase of 4,014 In the Salary Grade group 14-20. As 
previously Indicated, the primary reasons for these numerical fluctuations were: the 
reallocation of all Correction Officer and Correction Officer (Spanish Speaking) 
positions from Salary Grade 13 to Salary Grade 14; and, the addition of 301 minority 
employees (of which 239 were In the Protective Service Worker category) during this 
period. 

The following chart shows the distribution of each ethnic group by Salary 
O de groups 7-13 and 14-20 In 1971 and 1972. 
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Change 

Salary Grade 1971 1972 From 1971 



White 


4,413 


952 


-3,461 


Black 


262 


29 


- 233 


Puerto Rican 


24 


3 


- 21 


Other Minorities 


1 


1 


0 



14-20 


White 


1,639 


5,098 


+3,459 




Black 


78 


537 


+ 488 




Puerto Rican 


2 


90 


+ 88 




Other Minorities 


3 


n 


+ 8 



In 1971, employees In Salary Grades 7-13 represented 63,2% of the Depart- 
ment's work fores and emoloyees in Salary Grades 14-20 represented 23. 2%, In 1972, 
employees In Salary Grades 7-13 represented 12.4% of the Department's work force and 
employees in Salary Grades 14-20 represented 72. 3%, 

From 1971 to 1972, the number of Whites in Salary Grades 31-38 Increased 
from 54 to 55; Blacks Increased from 1 to 3; Puerto Ricans remained the same with one- 
person In this salary range, and persons categorized as Other Minorities Increased 
from 2 to 8. The number of males In Salary Grades 31-38 Increased by 6 and females 
by 3. In 1967 there were 38 employees reported In this salary range: 82.lt were 
White; 4.5% were Black; 1.5% were Puerto Rican, and 11.9% were persons categorized as 
Other Minorities. 

Of all Whites employed by this Department, 0.8% were in Salary Grades 31- 
38; of all Blacks employed by this Department, 0.4% were In Salary Grades 31-38; of 
all Puerto Ricans employed by this Department, 0.9% were In Salary Grades 31-38. 
Although those persons categorized as Other Minorities held fewer positions numerically 
(25) and percentagewise (0.3%) in the Department's work force, 8 or 32.0% were in 
Salary Grades 31*38. 
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In all Salary Grades, males held a larger percentage of positions than 
females with the exception of Salary Grades 1-6, Of all males employed, 2.6% were 
in Salary Grades 1-6; whereas, 52. 2X of all females were employed In this same group. 
Males held 172 or 21. OX of the Dosltlons In Salary Grades 1-6, and females held 549 
or 79.0% of the positions In Salary Grades 1-6. 

Of the 7,114 positions In Salary Grades 7-38, males held 6,525 or 91.7%, 
and females held 589 or 8.3?. 
Distribution by Jurlsdicational Classification : 

Ninety-one and eight- tenths percent (91.8%) or 7,287 of the Department's 
work force were Ih Competitive Class positions (6,623 or 83.5% of the Department's 
work force were permanent Competitive, and 664 or 8.3% of the work force were tem- 
porary or provisional Competitive). 

Seven and two- tenths percent (7.2%) or 570 of the Department's work force 
were in the Non-competitive Class. 

One percent (1.0%) of the Department's work force were in the remaining 
Jurisdictional Classifications* 

Of all Whites employed, 83.1% had permanent status in the Competitive 
Class, and 8.3% had either temporary or provisional status. 

Of all Blacks employed, 88.6% had permanent status In the Competitive 
Class, and 7.5% had either temoorary or provisional status* 

Of all Puerto Ricans employed, 85.3% had permanent status in the Competitive 
Class, and 11.0% had either temporary or provisional status. 

Of all persons categorized as Other Minorities, 36.0% had permanent status 
in the Competitive Class, and 48.0% had either temporary or nrovisional status. 
These temporary and provisional employees were Clinical Physicians, a Principal Psy- 
chologist, Teachers, etc. 
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The Division of State Police is responsible for: 

1. The prevention and detection of crime, the appre- 
hension of criminals, and safeguarding and pro- 
tecting the lives and property of people within 
New York State. 

2. Enforcement of the Vehicle and Traffic Law and 
promotion of highway safety. 

3, Assisting municipal and county authorities in 
criminal investigations through the State Police 
Bureau of Criminal Investigation and the State 
Police Scientific Laboratory. 

4, Enforcement of regulations governing inspection 
of motor vehicles and motorcycles and the load 
weig^i^s of trucks. 

The New York State Police's primary jurisdictional territory Is divided 
into eight trooD areas, headnuarted respectively at Batavia, Malone, Sidney, Oneida, 
Canandalgua, Middletown, LoudonvlUe, and Pouqhkeepsle. 

In December 1971, the Division relocated the Troon "K" headquarters from 
Hawthorne in Westchester County to a more central location near Pouqhkeepsie. 

In addition, the Division maintains Troop "T" to patrol the povernor 
Thomas E. Dewey Thn. //ay. 

The Division's functions are carried out through the following programs: 

(1) Administration 

(2) Patrol Activities 

a. Hiqhway Safety 

b. Preservation of Law and Order 

(3) Criminal Investigation 
zvfr Support Activities 
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Administration : 

The goal of the administration of the Division is the formulation and 
establishment of policy and provision of executive oversight to ensure that such 
policy is carried out. Other administrative units provide staff work to enable 
uniformed field forces and criminal Investigators to operate effectively. 

Also in this program are such related executive staff functions as 
finance, personnel, training, office services, inspection, and planning. 

New York State Police Academy : 

The Division of State Police onerates a State Police Academy located 
adjacent to Division Headquarters in Albany. This facility provides a central 
location where Division members and selected local police can acquire the profes- 
sional skills required of today's policemen, and allows the Division to establish 
its in-service training on a biennial basis. Uniformed members receive instructions 
on new laws, trends in crime and innovations in police techniques. 

Patrol Activities : 

This program includes the Uniform Force, which operates a readily idenfi- 
fiable police service in rural and suburban areas throughout the State. This nroqram 
is subdivided into two program subcategories: 

a) Highway Safety 

b) Preservation of Law and Order 

Highway Safety 

The objective of this subcategory is to reduce the loss of life and to 
decrease oersonal injury and property damage caused by traffic accidents. 

To attain its objectives, the Division utilizes around-the-clock patrols 
on State and secondary roads. It uses a variety of modern equipment including air- 
craft, radar, speed computers, and loadometers to Increase effectiveness. 
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Patrols conduct periodic road checks on vehicles. Including the use of 
various tests for alcoholic content In the blood of suspected violators. 
Preservation of Law and Order 

Division objectives In this subcategory are to apprehend and deter 
criminal offenders, preserve the peace, and protect life and property In those areas 
where the New York State Police Is the primary oollce agency. 

To achieve Its objectives the Division deters criminal offenders through 
on-site patrolling in readily recognizable vehicles and aircraft. Uniformed Troopers 
respond to calls for police service, investigate crimes, secure and present evidence 
toward conviction of offenders and provide security for the Governor. 

Criminal Investigation : 

The Bureau of Criminal Investigation (BCI) has responsibility for the 
investigation of serious crimes in those geographical areas where the New York State 
Police is the primary p'>''1ce agency. It conducts special investigations of criminal 
activities and cooperates with other law enforcement agencies in the development of 
evidence and information for court presentations. 

Three Interrelated areas encompass the overall responsibilities of this 

Bureau: 

1) General investigative activities. Members of the BCI are located in 
each Troop throughout the State. During 1970 these members investigated 46,156 
criminal and non-criminal matters. In addition, the Bureau was directly responsible 
for the recovery of 713 stolen motor vehicles plus locating and identifying 2,269 
motor vehicle applications supported by fraudulent proof of ownership. 

2) Narcotics UnU. This Unit is primarily concerned with the uncovering 
and removing from society, through legal means, the sources, suppliers, transporters, 
and distributors of illegal and dangerous drugs. The Division cooperates with city 
and Federal authorities by participating in both the New York Joint Strike Force and 
the Federal Task Force for New York City. 
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3) Special Investigative Unit. This Unit is oridnarily concerned with 
the investigation and deterrance of or<janl2ed crime activities and has been assigned 
to act as the nrincin^l investigative arm of the Statewide Organized Crime Task 
Force headed by the Denyty Attorney General. 

Support Activities : 

The objective of this program is to assist the Division by providing tech- 
nologicalt scientific, maintenance, and record-keeping facilities and services. In- 
cluded in this subcategory are the scientific laboratory, electronic data processing, 
communications* aviation, record services, fleet management, and building mainten- 
ance. 
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The Division of State Police is the ninth largest State agency. In 1972, 
the Division employed 3»670 persons in nine troop headquarters and in the Main Office 
in Albany, representing 2.11 of the total State work force and O.IS of the total State 
minority work force. In 1967, the Division of State Police eir.ployed 3,345 persons 
representing 2.3S of the State work force and O.IX of the total State minority work 
force . 

The Division in 1973 undertook a recruitonent campaign to bring minority 
group members as well as women into its staff. This report, based on 1972 data, does 
not reflect the results of these efforts. 
Distribution by Ethnic Group and by Sex : 

The numbe«^ of minority employees In the Division of State Police increased 
from 20 or 0.45 of the Division's total work force in 1967, to 32 or 0.9X of the 
Division's total work force in 1972. The chart below shows the distribution by ethnic 
group for these two Survey years, and the percentage change over 1967* 





1967 


1972 


Change 


% Increase 
Over 1967 


Total 


3,345 


3,670 


325 


9.75: 


White 


3,325 


3,638 


313 


9.4X 


Black 


13 


18 


5 


38. 5X 


Puerto Rican 


2 


3 


1 


50.0? 


Other Minorities 


5 


11 


6 


120. OX 



In 1972, the Division of State Police employed 3,366 males comprising 91. 7X 
of its work force, and 304 females comprising 8.3% of its work force. In 1967, the 
Division employed 3,095 males comprising 92. St of its work force, and 250 females 
comprising 7.5% of Us total work force. Although the nianber of female employees 
increased by 54 from 1967 to 1972, as a percentage of total Division employment the 
percentage of female employees decreased by 0.8X. 

The fol-owing chart shows the ethnic group and sex of the Division's work 
fo^^'^^^r 1972. 
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Hale Female I 

White 3,340 99.2 298 98.0 

Black 14 0.4 4 1.3 

Puerto Rican 2 0.1 1 0.3 

Other Minorities 10 0.3 H 0.3 

Distribution hy Occupational Category : 

In 1972, ninety-six and two-tenths oerccnt (96. 2X) or 3,528 of the 
Division's enfployees were found In three occupational categories: seventy-one and 
nine-tenths percent (71. 9X) were employed In the Protective Service Worker categorv; 
fourteen and seven-tenths percent (14. 7X) were employed In the Investigator and 
Inspector category; nine and six-tenths percent (9.6T/ were emoloved In the Cler- 
ical category. 

The Division of State PoMce was the second largest employer of persons 
In the Protective Service Worker category * employing 2,637 persons or 24. 2t of all 
State employees In this occupational category. 

The Division of State Police reported no females employed in the Protective 
Service Worker category. 

The Division of State Police emoloved 17 minority persons in the Protective 
Service Worker category, in 1972. That number represented 0.6X of all persons em- 
ployed in that occupational category by the Division. In 1967, 0.4X or 11 of all 
the persons employed by the Division in this category were minority persons. The 
chart below shows the distribution of the Division's employees in the Pi^)tect1ve 
Service Worker category for 1972 by Salary Grade and ethnic group. 
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Ethnic Groups 


Salary 
Grades 
1-6 


Salary 
Grades 
7-13 


Salary 
Grades 
14-20 


Salary 
Grades 
21-30 


Salary 
Grades 

31-38 


White 


0 


3 


2,506 


111 


0 


Black 


0 


0 


6 


0 


0 


Puerto Ricen 


0 


0 


2 


0 


0 


Other Minorities 


0 


0 


9 


0 


0 
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The 17 minority persons emoloyed by the Division of State Police in the 
Protective Service Worker occuoational category represented 53. IX of the Division's 
total rninority work force of 32. 

The Division employed 539 persons in the Investigator and Inspector category 
or 17.3t of the total Staie's work force emoloved in this category. There were no 
women ernn loved in the Investigator and Inspector category by the Division of State 
Police. In 1972, 534 White employees represented 99. IX and the 5 minority employees 
represented 0.9X of the Division's employees in the Investigator and Inspector cate- 
gory. In 1967, Whites represented 100. OX of the Division's employees in this cate- 
gory. 

The Division of State Police enployed 352 persons in thf» Clerical category 
of which 8 or 2.3% were minority persons. In 1967, th€ Division emoloyed 255 persons 
in this category of which 6 or 2.4X were minority persons. Although an increase of 
2 »flinority persons was realized from 1967 to 1972, there was an overall decrease of 
O.U In the percentage of minority persons employed in the Clerical category. The 
chart below shows the distribution of all emoloyees in the Division of State Police 
by OccuDational Category and ethnic group. 



Administrators <?.nd 
Professionals 


White 
26 


Black 
1 


Puerto Rican 
0 


Other Minorities 
0 


Laborers 


10 


0 


0 


0 


Data Processors 


26 


0 


0 


0 


Service Workers 


13 


1 


0 


0 


Protective Service Workers 


2,620 


6 


2 


9 


Operatives 


54 


0 


0 


0 


Clericals 


344 


6 


1 


1 


Craftsmen 


7 


0 


0 


0 


Technicians 


3 


0 


0 


0 


Investigators and Inspectors 


534 


4 


0 


1 


'ERXC*"^ (Business) 


1 


0 


0 


0 




3,638 


18 


3 


11 
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Distribution by Salary Grade : 

Eighty-one and two-tenths percent (81 .^X) or 2»981 persons employed by 
the Division of State Police were In Sa1af7 Grades 14-20 (2,523 of these persons 
were In the Protective Service Worker occupational category). 

Jf all Whites efnployed. 8.4X or 287 were In Salary Grades 1-6; 4,5X or 
155 were In Salary Grades 7-13; 80. IX or 2»959 were In Salary Grades 14-20; 6.8X or 
233 were In Salary Grades 21-30, and OJX or 4 were In Salary Grade J1-38. 

Of all Blacks employed, 27.8X or 5 were In Salary Grades 1-6; 11 .IX or 
2 were In Salary Grades 7-13; 55. 6X or 10 were In Salary Grades 14-20, and 5.6X or 
1 was In Salary Grades 21-30. There were no B1ac*^s enployed In Salary Grades 31-38. 

Of all Puerto Ricans employed, 33. 3X or 1 was In Salary Grades 1-6, and 
66. 7X or 2 were In Salary Grades 14-20. There were no Puerto Ricans ernoloyed In 
Salary Grades 21-30 or In Salary Grades 31-38. 

Of all persons categorized as Other Minorities, 9.9X or 1 was In Salary 
Grades 1-6, and 90. IX or 10 were In Salary Grades )4-20. There were no persons 
categorized as Other Nlnorltlc^s employed In Sa^€;ry Grades 21-30 or In Salary Grades 
31-38. 

In all Salary Grades, males held a larger percentage of positions than 
females with the exception of Salary Grades 1-6. Of all males emoloyed, 1.7X were 
In Salary Grades 1-6, whereas 77. 9X of all females v:«re employed In this same group. 
Males held 57 or 19. 4X of the positions In Salary Grades 1-6 and females held 237 
or 80. 6X of the positions In Salary Grades 1-6. 

Of the 157 positions In Salary Grades 7-13, males held 94 or 59. 9X and 
females held 63 or 40. IX. 

Of the 2,981 positions in Salary Grades 14-20, males held 2,977 or 99. 9X 
and females held 4 or 0.1X. 

There were no femaUs employed In Salary Grades 21-30 or In Salary Grades 

31-38. 
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The chArt below shows the percentage distribution of each ethnic group 
1p the Division of SUte Police, within Salary Grades for 1967 and 1972. 

Percentacte of Ethnic Group I'lthin Salary Grades 



Salary Puerto Other 

Grades Year White Black Rican Minorities 

1- 6 1967 97. 2S K6S 0.8S 0.4S 

1972 97. 7X 1.7X 0.3X 0.3X 



7-13 1967 88. IX 1.9X O.OX O.OX 

1972 98. 7X 1.3X O.OX O.OX 



14-20 1967 99. 6X 0.3X O.OX O.IX 

1972 99. 3X 0.3X O.IX 0.3X 



21-30 1967 100. OX O.OX O.OX O.OX 

1972 99. 6X 0.4X O.OX O.OX 



31-38 1967 100. OX O.OX O.OX O.OX 

1972 100.0X O.OX O.OX O.OX 



In 1972, the Division of State Police reported that In positions 
allocated to grades above Salary Grade 20 there were 238 persons employed, of 
Mhoffl one was Black (Supervisor of Minority Group Manpower Program, SG-25). 

In 1967, there were no minorities employed In Salary Grade groups 
21-30 and 31-38. In 1972, there was one Black employed In Salary Grade group 
21-30 and no minorities employed In Salary Grades 31-38. 

Of all employees In Salary Grade group 1-6, Whites constituted 97. 7X; 
Blacks constituted 1.7X, and Puerto Ricans ard those persons categorized as Other 
Minorities each constituted 0.3X. 

Of all employees In Salary Grade group 7-13, Whites constituted 98. 7X 
and Blacks constituted 1.3X. There were no Puerto Ricans or persons categorized 
as Other NlncrltldiS reported In this Salary Grcide group. 
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Of all employees In Salary Grade group 14-20, Whites constituted 99. 3S; 
Blacks constituted 0.3X; Puerto Ricans constituted 0.1 t, and persons categorized 
as Other Minorities, 0.3X. 

Of all enployees In Salary Grade group 21-30. Whites constituted 99.6t 
and Blacks 0.4S. There Mere no Puerto Ricans or persons categorized as Other 
Minorities employed In this Salary Grade group. 

There were no minority persons reported as being employed In the Salary 
Grade group 31-38. 

Distribution by Jurisdictional Classification: 

All but U po'iltlons In the Division of State Prllce were not covered 
by Civil Service Law. Of the 3,670 employees reported In the 1972 Survey, one 
employee was reported In ths Non-coiq>et1t1ve Class; 13 employees were reported 
In the Competitive Class, and 3.656 employees were reported as other than covered 
by Civil Service Law. 
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Table C*2 Troop ftoadqxiarters and Central Offices 
In Rev Yoz^ State 



Troop IkadQu&rtera 


Coxxntiee 


Ho. of Bq>loyees 
Assigned 


A 


Batavla 


Erie, Chautauqua, Hiagara, Cattaraugus 
Wyooing, Orleans, Genesee, Allegany (8) 

Pbpulatlon: 1 . 758 , 355 


U5 


B 


Malone 


Essex, Clinton, St. Lamrence, nranklin 
and part of Haallton (H) 


32 


C 


Sidney 


Otsego, Delaware, BrooM, Chenango, 
ToaQ)kin8, Cortland, Tioga (7) 
Population: 538,368 


39 


D 


Oneida 


Oneida, Iterkiaer, Oswego, Madison, 
Onondaga, Jefferson, Levis (7) 

Population; 1.039.329 


U2 


B 


Canandaigua 


Monroe, Wayne, Liringston, Ontario, 
Seneca, Yates, Carjuga, Steuben, 
Schuyler, Chemung (10) 
Popul at i on : 1 . 27U . 38U 


39 


P 


Mlddletoim 


Greene, Ulster, Sullivan, Orange, 
Rockland (5) 
Population: 678.517 


ue 

Includes one minority 

O1PL0YEE. 


G 


Loudonrllle 


Albany, Saratoga, Warren, Washington, 
Montgoswry, Schoharie, Schenectady, lUltoni 
part of Hsailton, Rensselaer (91*) 
Popul at ion : 960 . 021 


52 


K 


Hawthorne 


Dutchess, Putraa, Colufla>ia, Suffolk, West* 
Chester (5) 

Population : 2 . 3U9 . 56U 


56 

iNCUUOES THREb 

Minority Employees. 



Albany Main Office has 3,301 persons enployed, of which 26 are 



ainority persons. There vere 16 persons assigned to Sew Tork City (tvo are 
Black Investigators and Inspectors). 
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SALARY PLAN EFFEaiVE AT TIME OF SURVEY 



METHOD OF MERGING NON -STATUTORY SALARIED EMPLOYEES INTO SALARY GRADE GROUP 



GUIDELINES TO THE COLLECTION OF DATA BY RACE. CREED. COLOR ANO/OR NATIONAL ORIGIN 



OCCUPATIONAL DEFINITIONS 



SURVEY DEFINITIONS OF JURISDICTIONAL CUSS (rROM THE CIVIL SERVICE LAN) 



APPENDIX D 



ERIC 



SALARY GRADES SCHEDULE 
NEW YORK STATE CLASSIFIED SERVICE 



(Cover^ffg competihVe, non-<ompefiffVe, ond lobor clou 
pOtitiont iff! fH« ciouiTted civil tervkt) 

IFrECTtVE AMU 1, 1972 



S«l«rf AwMol Amvol Intr*- 
Cf«l<<* &olorf Sotsry m*M 


■ *lr> vJ^ txJMrCrOAIiV^N 


••|»lro 
Step &**p 


Y«or T«»r Vvttf Y«of Y«of 


f $4,778 $3,470 $223 

2 4,972 3.904 233 

3 5.223 4.203 243 

4 3.473 4,504 258 
3 3.742 4.824 271 


$4,778 $5,001 $3,224 $5,447 $5,670 
4.972 5,205 5.438 5.671 5.904 
5 22S 5 470 3 715 5 960 6 205 
5.472 5.730 3.988 6.246 6.304 
5.742 6.013 6.284 6.555 6.826 


$5,893 $6,116 
6,137 6,370 
6 450 A 695 
6.762 7,020 
7.097 7.368 


4 4.042 7.198 284 

7 4.411 7.395 296 

8 6 778 1 010 308 

9 7.144 8.454 322 
10 7.584 8.934 337 


6.062 6.346 6.630 6.914 7.198 
6.411 6.707 7.003 7.299 7.395 

7.166 7.488 7.810 8.132 8.454 
7.586 7.923 8.260 8.597 8.934 


7,482 7.766 
7.891 8.187 

A 91 ft A9A 

0« J 1 0 9 , OdO 

8,776 9.098 
9.27S 9.608 


11 8.037 9.445 352 

12 8.497 9.945 347 

13 9.005 10.541 384 

14 9.335 11.139 401 

15 10,089 11.741 418 


8.037 8.389 8.741 9.093 9.445 
8.497 8.864 9.231 9.598 9.965 
9.005 9.389 9.773 10.157 10.341 
9.533 9.936 10,337 10.738 11J39 
10,089 10.507 10,925 11.343 11.761 


9.797 10.149 
10.332 10.699 
10 925 1 1 309 
11.540 11.941 
12,179 12,597 


14 10.445 12.413 437 

17 11,277 13.113 459 

18 n.929 13.841 483 

19 12.588 14.604 304 

20 13.244 15.332 527 


10.643 11.102 11.339 11.976 13.413 
11.3/7 11.736 13,195 13.654 13.113 

11.929 12.413 12.895 13.378 13.861 
l3.3£-8 13.093 13,596 14,100 14.604 
I3.34« 13.771 14.398 14.835 15,333 


12.850 13.387 
13.573 14.031 
14.344 14.83/ 
13.108 15.613 
15,879 16.406 


21 13.959 16.159 350 

22 14.720 17.016 374 

24 16,348 18.836 622 

25 17.263 19.855 6/8 


13.959 14.509 15.059 15.609 16.139 
14.730 15.294 13.868 16.443 17.016 
i^fOi^ lOfi^i ic,/u ]/«juv i/,yuo 
16.348 16.970 17.393 18.314 18.836 
17.363 !7.9!1 18.559 19.307 19.855 


16.709 17.259 
17.590 18,164 

19,458 30,080 
30.503 31,151 


26 18.182 20,882 673 

27 19.175 21,971 699 

29 21.271 24.283 753 

30 22.395 25.507 778 


18,183 18.837 19.333 :;0,307 30.883 
19.175 19,874 20.573 21.372 31.971 

'%t\ \ tf7 9/1 099 9 1 AJ7 99 9T9 99 A07 

31.371 22.024 71.777 33,330 34.383 
32.395 23,173 33,951 34.739 35.507 


31.337 33,332 
33.670 33.369 

99 199 9J <A7 
dJfMdd dmgOm/ 

25.036 23,789 
26.285 27.063 


31 23 599 26 819 805 

32 24.869 28.193 831 

33 26.230 29.650 835 

34 27.640 31.168 882 

35 29.084 33,712 907 


33.399 24 404 25 209 26 014 26 819 
34.849 25.700 36.531 37.362 38.193 
36.330 27.015 37.940 38.795 29,650 
37.640 28.533 39.404 30.386 31,168 
39.084 29.991 30.898 31.805 33.713 


27 634 38 439 
39.034 29,855 
30.505 31,360 
33.050 33.933 
33.619 34.536 


36 30.559 34.291 933 

37 32.t69 36.009 960 

38 2V.994 + 


30.359 31.493 33.435 33,338 34,391 
33.169 33.129 34.089 35.049 36,009 


35,224 36,157 
36.969 37.929 



* Addtt«e8i#f •fwwol imftmM provided to •Nipioy*#» r»f»d*r«d cowinwowi of«d |otitloctprv tmrwkm lo r ft#» yqrt clt»f tioviitg •noin»d iHc 



** S>co8id oddi K o o o t g8in M o l WicroiMHit provided lo «^ r««idof#d cowliwi80»i and •atitfo0ory i#rvk« for t»w yort oltf Moving 
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MPTHOn OF MgRGING HOH.STATUTORY SALARIED EMPLOYEES IWTD SALARY GRADE GROUP 



Salary 
Grades 

1-6 

7-13 

14-20 

21-30 

31-38 



TABLE I 

Positions Graded* 
Mlnlreuw Haxi 



4.778 
6.411 
9.535 
13.959 
23.599 



7.766 
11.941 
16.406 
27.063 



TABLE II 
Exewpt and Won-Statutory** 



Minlimiw 

mm 

6.701 
10.601 
15,401 
25.601 



Maxiiwjw i 
6.700 
10.600 
15.400 
25.600 



• Overlapping of salaries due to 1ncre«ent steps and longevity Increases (Table I) 

** For purposes of this Survey, positions which were unallocated were Interfiled 
with graded positions by use of the above Table II. 
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GUIDELINES TO THE COLLECnON OF DATA BY RACE, CREED, COLOR 

AND/OR NATIONAL ORIGIN 

To implement Article VII of Governor Rockefeller's Neii; Code of Fair Practices^ the Dxviiion of Human 
Rights has formulated a set of criteria or guidizig principles to assist agencies of the Btate of New York in 
developing research procedures bearing on the collection of data by race, creed, or color and/or national 
origin. The intent of these guiddines is to provide safeguards that will reflect the spirit of the Code of Fair 
Practice$, and to insure that aU citizens of the State shall in no way be disadvantaged by the collection of 
research data and the temporary existence of rmeardi records pertaining to the race, «:reed, color or 
national origin of individuals. 

First: The Conunissioa recognizes that there are legitimate circumstances under which it is necessary and 
desirable to^ an ag«ncy of the State to conduct research whidi involves the o^ection of data on race, 
creed, color and/or national origin. 

Second: Infcmnation relating to race, creed, color and/or national origin shall be obtained in a manner 
which is not offensive to the individual concerned. 

Third: Information on race, creed, cok>r and national origin diall not be entered on research records in 
conjunction with the names of specific individuals. 

Fourth: Identifying characteristics other than q;>ecific names (e.g., code numbers) shall be allowed for 
research purposes with the understanding tiiat data sheets, questionnaires, punched cards, and aU other 
research records pertaining to specific indhrkluals wiD be destroyed when they have served the purposes of 
re s earc h and that, in no event, shall these records become permanent. 

Fifth: Reconiu containing data on racr, creed, color or national origin which pertain to specific individuals 
shall (1) be collected for research purposes only, (2) be physically located in tiie research or statistical unit 
responsible for the conduct of the research activity, and (3) not be made available to operating personnd 
within State agencies but shall serve only the research purposes for wfaidi origixudly intended. 

Sixth: The agency undertaking the coQection of data by race, creed, color or national origin shall bear the 
req>onsibaity for conducting such research activity in accordance with the principles set forth above. Hie 
procedures adopted for purposes of collecting and maintaining temporary data on rac^, creed, color and 
national origin shall be subject to review by the Division of Human Rif^ts. 

These guidelines for the coIIecti<m of ethnic data were discussed and approved by the Division of 
Human Rii^ts and the Department of Civil Service. 
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OCCUPATIONAL DEFINmONS 



Laborm: Elmployees assigned to potitioni at Laboren perform services not reqtiiring special skillSt 
knowlv Jges or abilities. Tools used on the job are either quite simple or easy to operate. Examples of 
Laborers by title are; Campsite Caretaker, Park Attendant, Laborer, Water Supply Tender, Bridge Helper, 
Marine Helper, Maintenance Man (Ttack Repairs), Coal Passer, Marine Oiler, 'nie titles included in the 
Labor Jurisdictional Qaisification (Appendix 3 of the Civil Service Law) are not identical with the 
occupational category Laborer. 

Service Wotkers: Employees perfonn work in any of the following categories: Qeaning Service (Window 
Washer, Maid, Domestic, Qeaner, Charwoman, Janitor); Food Service Worken, exduding titles involved in 
the use cf power operated machinery or equipment, (Cook, Dishwasher, Dining Room Attendant); Health 
Service Workers (Psychiatric and Hospital Attendant, Nurse*s Aide and Practical Nune); and Personal 
Service Workers (Locker Room Attendant, Barber, Beautician, Welfare Service Aide, Cliild Care Worker 
such as Cottage Parents, etc.). These positions usually require little, if any, formal education. 

Protective Service Workers: Employees in these positions act in a capacity to protect life, limb or property 
and maintain order; assist the public, employees, and inmates in publiic buildings, schools, correctional 
institutions, agency headquarters and installations. Protective Service Workers are engaged as Forest Fire 
Observer, Forest Ranger, Park Patrolman, Traffic and Park Officer, Transfer Agency, Warrant and Transfer 
Officer, Highway Patxolman, Correction Hospital Officer, Narcotic Addiction Officer, Police, Fireman 
(including Marine), etc. 

Operatives: Employees in these titles perform a wide variety of duties at a semi-skilled level. Employees are 
usually involved in the operation or use of machinery, tools or equipment or involved in the application or 
use of special techniques or procedures in the performance of their tasks. Examples of this category 
are: Launderer, Seamstress, Clothing Clerk, Qiauffeur, Truckdriver, Hi^way Equipment Operator, Drilling 
Operator, Bridge Operator, Sewage Plant Operator, Hydro-«lectric Operator, Seaman, Deckhand Foreman, 
Welder, Dairy Plarit Operator, Bottling Plant Worker, Garage Helper, Industrial Foreman. 

Oaftsmen: Employees reported in this occupational category work in occupations requiring mechanical 
and/or technical abilities, with a hi^ degree of skill in the performance of their jobs. Eumples of titles in 
this category are: Carpenter, Automobile and Truck Mechanic, Plumber and Steamfitter, Machinist, 
Electrician, Stationary Engineer, Sheet Metal Worker, Painter, Bricklayer, Mason and Plasterer. 

Qericals (Office Madiine Operators and Related Occupatioos): Employees assigned to this occupational 
category perform a wide variety of clerical tasks ranging from Clerk to Executive Secretary. Examples of 
these positions are: Principal Qerk, Cashier, Account Gerk, Aci^iariai Qerk, Admitting Clerk, Audit Clerk, 
Commutation and Chief Commutation Qerk, Proofreader, Pile Qerk, Identification Qerk, Mail and Supply 
Qeric, Payroll Qerk, Personnd Qerk, Printing Qerk, Sutistics Qerk, Court Qerk, Unemployment Qaims 
Qerk, Addreuograph and Graphotype Machine Operator, Billing Machine Operator, Office Machine 
Operator, Keypundi Operator, Tabulating Machine Operator, Van-Type Operator, Hearing Reporter, 
Stenographer, Secretary, Laboratory Secretary, Medical Secretary, Law Secretary, Placement Secretary, 
BraiDe Sterotypist, Telephone Operator, Dictating Machine Transcriber, Toll Collector, Receptionist and 
Infonnation Qerk. 
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Technicians: Kmployoes perform in positions that require a high def:rf*e of technical competence through 
formal training or experience. Kmployees in this category usually are assigned to professional employees. 
Kxamples are: Engineering Aide, Kngineering Technician. Museum Tech nician. Histology Technician, 
Laboratory Technician, Medical X-ray Technician, Dental Hygienist, Dental Technician, Optical Technician, 
Civil Engineering Technician, Mathematics Aide, Cartographic Technician, Mechanical Engineering 
Technician. 

Investigators and Inspectors: Employees in this rat<^ory perform services as Investigators and Insp)ectors 
for their agencies. Examples of these positions are: Compliance Investigator, Inspector of Penal Institutions 
and Narcotic Treatment Institutions, Boxing, Racing, Farm Products, Dairy Products, Meat, Restaurant, 
I^ahoratory, Lumber, Bingo, Motor Vehicle, Labor, Factory or Boaer Inspector, etc. 

Data Processors: (1) Employees who prepare programs foi electronic computers or who supervise such 
work. (2) Employees who are responsible for the operation o/ a department's data processin^^ system, 
including actual operation of the computer and scheduling anri oordination of operations. (3) Employees 
who are responsible for the supervision of an entire data processing operation including data preparation, 
keypunching, computer operation. (4) Also those employees who study and evaluate the substantive 
programs of an agency and operational methods and procedures for the purpose of determining the 
feasibility of adapting them to electronic data processing methods. Examples of titles are: Computer 
Systems Analyst, Senior and Associate Computer Systems Analyst, Computer Programmer Trainee, 
(>>mputer Programmer, Senior and Associate Computer Programmer, Electronic Computer Operator, 
Senior, Supervning and Chief Electronic Computer Operator, Manager of Computer Operations, Supervisor 
of PHectronic Data Processing, Supervisor of Identification and Intelligence Computer Systems Design, 
Assistant Director of Electronic Data Processing, Director of Electronic Data Processing, Electronic Data 
Processing Consultant, etc. 

Administrators and Professionals: Employees in Administrative positions are those classified as being 
responsible for planning, directing and performing policy-making decisions. Professional positions are those 
requiring high levels of formal training and experience. Positions to be listed under Administrative and 
Professional category are Personnel Examiner, Personnel Technician, Personnel Officer, Accountant and 
Auditor, Musician, Artist, Photographer, Lawyer, Counsel, Librarian, Curator, Teacher, Instructor, Nurse, 
Surgeon, Doctor, Dietitian, Social Science, Statistician, Engineer, Architect, etc. 

Business Managers: Employees perform in positions classified under fiscal, control account keeping, 
business managment and business administration and are responsible for the efficient business management 
of the State's bureaus, agencies, and departments. Positions in this occupational category generally require 
either a degree with specialization in accounting, financial and business management or experience in 
related fields. For example. Business Management Assistant, Business Officer, Director and Assistant 
Director of Correction Accounts, Director and Assistant Director of Conservation Department Accounts, 
Finance Officer, Institution Steward, Institution Business Management s<?ries. Maritime College Business 
Management. 
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SURVEY DEFINITIONS OF JURISDICTIONAL CLASS 
(FROM THE CIVIL SERVICE LAW) 

Section 35 - Unr^vsified Service. The civil service of the state and each of its civil divisions c.hall be 
divided into the classified and unclassified service. The unclassiHed service shall coinprise the following: 

(a) .... 

(b) all offices filled by election or appointment by the legislature on joint ballot; 

(c) . 

(d) all offices filled by appointment by the governor, either upon or without confirmation by the 
senate, except offices and employees in the executive department who are not heads of divisions 
therein; 

(e) the head or heads of any department of the government who are vested with authority, direction 
and control over a department, and who have powder and authority to appoint and remove officers 
and employees therein; 

(f) .... 

(g) .... 

(h) all positions in the state university in the professional service as defined in subdivision three of 
section three hundred fifty-five-a of the education law, which positions shall be determined by the 
chancellor of state university and certified by him to the civil service commission; 

(i) .... 
(j) .... 

Section 40 — Classified Service. The classified service shall comprise all offices and positions not 
included in the unclassified service. The offices and positions in the classified service of the state and of its 
civil divisions shaU be divided into four classes, to be designated as the exempt class, the non-competitive 
class, and labor class, and the competitive class. 

Section 41 ^ EXEMPT CLASS , 

1. The following offices and positions shail be in the exempt class. 

a) one secretary of each state department or division, temporary state commission or other state 
officer authorized by law to appoint a secretary; 

b) the deputies or principal executive officers authorized by law to act generally for and in place 
of their principals; 

c) one secretary of each municipal board or commission authorized by law to appoint a 
secretary; 

d) one clerk and one deputy clerk if authorized by law, of each court, and one cli^rK of each 
elective judicial officer, and also one deputy clerk, if authorized by law, of any j '^tic^ of the 
supreme court; 

e) all other subordinate offices or positions for the filling of which competitive or 
non-competitive examination may be found to be not practicable .... 

2. No office or position shall be deemed to be in the exempt class unless it is s^iecifically named in 
such class in the rules .... 
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Section 42 - NON-COMPETITIVE CLASS 

1. The noixompetitive cUm thall include til potitioni that are not exempt claw or the labor class 
and for which it is foxmd by the commission having jurisdiction to be not practicable to ascertain 
the merit and fitness of apidicants by competitive examination .... 

2 

2-a. l^e state civil service commiasion by appropriate amendments to its rules shall designate among 
positions in the non-competitive class in the state service those positions which are corJidential or 
require the performance of functions influencing policy. 

Section 43 LABOR CLASS 

1 . The labor class shall comprise aU unskilled laborers in the service of the state .... 
Section 44 - COMPEllTIVE CLASS 

The competitive class sliaH include aD positions for vi^ich it is practicable to detennine the merit and 
fitness of applicants by competitive examination, and shall include all positions now existing or hereafter 
created, of whatever functions, designations or compensation, in each and every branch of the classified 
service, except such positions as are in the exempt class, the non -competitive class, or the labor class. 

The Survey classified as *'Other" positions not covered by the Civil Service Law. 

The Survey further divides oie Competitive class into Permanent, Provisional, and Other (generally 
temporary employees). 
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